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Elective computer applications courses and
computer assistance available for management
level evaluators and senior executives.
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Required courses provide eval-
uators with knowledge and skills fun-
damental to performing GAO work

effectively, cover issues and approaches unique to
GAO and unattainable elsewhere, and present
pressing subject matter which evaluators are to
receive in a fixed period of time.

Core courses also provide evalua-
tors with the knowledge and skills
critical to performing GAO work

effectively, but it is recognized that such knowledge
and skills may have been acquired elsewhere.

Elective courses, while important,
are not necessarily appropriate for
all evaluators. Individual experi-

ences, assignments, and interests will help
evaluators to determine which elective courses to

enroll in.

Special courses are open to evél-
uators by nomination or are provided
on an as-needed basis (o respond
to current organizational inlerests.
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