xS
; ’?n} Pl DAl S

UNITED STATES GENERAL ACCOUNTING OFFICE
WASHINGTON, DG 20548

i
I‘("

we, - & 84

* CIVIL DIVISION Yebruawy 5, 1970

131 DUCUMENT Ayap ag

%&Ez‘ﬁémiza& Galloways

1

A8 » part of owr examination of the fioavels) stavensats of the
flovgas Hemorinl Institete of Trepleal and Preventive Medicine, Tneorporated,
for the fleeal year ended June 30, 1969, we have wade 5 veview of the
ageounting recovds and provedures at the Corgas Memorisl Leborstory in
Panama Clty, Repudlie of Panams. In this connection, we noted g need fop
Improving the adwinlstvstive procaduves relative to vacation time (leave)
esrned by Panamnion satfonals emploved by the Laboratory in ovder to
fully comply with the provisfions of the Penemanian Laber Cede snd to
pruperly vecognice the liabllity for emplovees’ acceruad leave in the
Yimsveial recorde of the Instituie.

Sontilianse with Penanisn
Labor .Code

Pongmendan natfonals employed by the Labovatowy esrn ove dav of leave
for each elsven counsceutive dave in the sevvice of the Laboratory or 30 days
for each aleven continuous wonthe of work. The Panssanisn Labor Code
genevally reguives employees who accumulate 30 days of leave to taka
thie leave within three months of the date on which 1t was earned, but
perelts sccusvlstion of up te 60 days leave by specific spressent between
the msployer, the emplovee and the Pansmanian Lobor Authority, The cede

prescribes penslties vangling frowm 85 to 8100 for any vielation of its
provisiona.

¥e found that the Leboratery did sot waintsin current records as to
lenve enrned and accusulated by 1ts Pavecanien employees, It has been
the Laboratory's practice to compute leave balances only once anmually,
with the r¥esult thdég ft has not been in » position to prompely wotify
ite employess when the maximos peysissible leave had been secumuleted.

The Laboratery bod on file gpecific agraoments, as reguived by the
tode, permitiing employses to acoumslate lesve to & manimum of 60 days.
¥We noted, however, that in several instsnces Panamentan esployess =
had secumulated leave balandes in excess of 60 daye. It appeavs that
in these cases the Institute wmay have been subject to the penslties
provided by the Panameninn Lebor Code,

We discussed our obaservations with Institute officials who apread to
look dnto this matter se thet sdequate complisnce with the Labor Code
would be obtained. Alse, they advised us that procedures would be
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engabifobed to walotsie & current remeed of 1he leave sccasulatet by sgen
anployes
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LiaBIIEY for secrued leavs
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The Inovilete doss ot revounize dovlovess’ suwerued lesws. 88 2
Lishility fu ite {{manelql recrrds  Ja believe that this balmned repreaents
a Ilebilite of the Institote ¥ilch shouln be recspwized ip iz azoeurts and
flonnedia stabévents Yo fiscessed tols mattey wite Tostitute officisle
wng gereed o racognize the lzability im the Tomtitute’s futuvre Fimonaial
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e would sporeciate veceivins wour sdvict o Lo tha actiems taken odlin
regpoct o these mabtsrs

x

Up wist te zelnewlelzs the vooperatien axvended to cur ~eprosentitivos
durary thelr review
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